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Chapter 6 – Business and Fiscal Affairs 
 
 
 
BP 6800 Occupational Safety 
 
References: 

49 Code of Federal Regulations, Parts 40 and 655; 
 Title 8 Section 3203; 
 29 Code of Federal Regulations 1910.101 et seq.; 
 Health & Safety Code Section 104420 
 
Note: This policy is legally required.    
 
 
The Chancellor shall establish administrative procedures to ensure the safety of 
employees and students on District sites, including the following:  
 
• Compliance with the United States Department of Transportation regulations 

implementing the Federal Omnibus Transportation Employee Testing Act of 
1991.  Specifically, the District shall comply with the regulations of the Federal 
Highway Administration (FHWA) and, if applicable, the Federal Transit Administration 
(FTA).  Compliance with these policies and procedures may be a condition of 
employment.  
 

• Establishment of an Injury and Illness Prevention Program in compliance with 
applicable OSHA regulations and state law.  These procedures shall promote an 
active and aggressive program to reduce and/or control safety and health risks.  
 

• Establishment of a Hazardous Material Communications Program, which shall include 
review of all chemicals or materials received by the District for hazardous properties, 
instruction for employees and students on the safe handling of such materials, and 
proper disposal methods for hazardous materials.  
 

• Prohibition of the use of tobacco in all public buildings. 
 

This District shall provide employees with safe working conditions. In order to provide 
employees with safe working conditions, the District will publish and give to each 
employee an Injury and Illness Prevention Program document. The District will comply 
with applicable health, safety, and sanitation requirements of local, state, and federal 
governments where the District is aware of violations of any such requirements and when 
it is possible to do so.  



 
 
 
 
In the case of a determination of an unsafe condition/practice the District shall correct 
such unsafe condition/practice immediately or within thirty (30) days, if feasible.  

When an unsafe condition/practice exists presenting a clear and substantial hazard to the 
confidential/management employee’s health, the District will provide an alternative work 
site.  

Employees will comply with the responsibilities listed in the District Injury and Illness 
Prevention Program.  

Also see BP/AP 3500 Campus Safety, BP/AP 3505 titled Emergency Response Plan, 
BP/AP 3510 titled Workplace Violence Plan, and AP 7343 titled Industrial Accident and 
Illness Leave. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  




